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Legacy Life Planning

For the Second 
Half of Life

We measure our significance in life 
not by its beginning but by its ending.
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Legacy is about so much  more than money.
ThroughouT your liFe, you’ve been commiTTed To 

proacTively building plans — wheTher For your business, 

your Financial FuTure, a Family member’s educaTion or a 

cause you care abouT. you seek To anTicipaTe whaT will 

happen and how you need To design, grow and adapT your plan 

going Forward. your legacy plan should be no diFFerenT. 

For many oF us, creaTing a liFe-sTory video or 

legacy leTTer as parT oF The llp process will resulT in 

a unique collecTion oF Family hisTories, experiences, 

values, accomplishmenTs and enduring senTimenTs.

These experiences have a special power and meaning — not only 

for your own life but also for the purpose of connecting with the next 

generation and leaving an enduring Family Legacy.   
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A Legacy Life Plan (LLP) provides a process to design and integrate 

the important parts of your life with a particular emphasis on 

planning for a period of transition or change that’s being contemplated, 

in process or, possibly, winding down. An LLP takes a holistic view of 

your life goals, accomplishments and sense of the future, so you can 

better balance your time with what you see as your most important 

role(s) and highest priorities. The process helps size up the core 

realities we all face, including our finances and investments; fiduciary, 

estate and retirement plans; family legacy; and contingency risks, such 

as death, incapacity and potential long-term care costs. In other words, 

the process is designed to help make sure your “financial life plan” is 

put in order, coordinated with your objectives, and balanced with your 

purpose and the things that matter most to you.  
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Life Planning Questions
Meaning gives us a sense ThaT our lives MaTTer, 

which, of course, They do. iT also provides purpose, 

helps us see ThaT we are Making a difference, and brings 

TogeTher our goals and The Things we care abouT MosT. 

Meaning comes through identifying and achieving the things you 

value most in life. Although meaning is a personal emotion or 

attitude, it can also have an economic quality when you’re confident 

that your finances, investments, fiduciary and estate plans, and family 

legacy are coordinated and will work the way you intend.     

 

This workbook is divided inTo five secTions 

wiTh differenT quesTions in each ThaT are inTended 

To sTiMulaTe conversaTion and discussion as 

parT of The planning process.

Sections:
pages 4-7

life planning quesTions

pages 8-10

faMily legacy quesTions

pages 11-14

esTaTe, fiduciary and inheriTance quesTions

pages 15-18

faMily business succession quesTions

pages 19-22

qualiTy–of–life planning quesTions

page 23

we’re here To help you plan your legacy



7.  If not retired, when would be an ideal time to consider either part- or 
full-time retirement?

8.  Do you think you will continue to work in some way during retirement?

9.  How will leisure fit in to your lifestyle goals? What things would you 
like to do that you haven’t gotten around to yet?

 

10.  For some, travel is an important leisure activity. Do you have a travel 
plan in mind for the next stage in life?

11.  What in life has given you the greatest sense of fulfillment?

12.  Looking ahead, what do you think will give you the most satisfaction 
and the greatest sense of achievement?

1.  Do you have a retirement life plan?

2.  In what ways do you think your retirement years will be a 
continuation of your life right now? What will be the critical areas 

that make a fulfilling retirement for you?

3.  Do you have a vision and hope for the next five or ten years? What 
things would you like to accomplish?

4.  Do you have an ideal lifestyle spending plan for the next stage in life?

5.  Do you have any major expenditure planned, like a home improvement, 
vacation property or other purchases?

6.  Do you plan to make annual gifts or special bequests to your children 
or a charity?
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13.  What will be your most important role(s) in the future?

14.  What would a successful next stage in life look like for you? Where 
will you find your personal identity?

15. How might you spend your time and structure your life without 
full-time work? How might this provide you a sense of personal well-being 

and purpose?
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Family Legacy Questions
someone once said, “The FinesT legacy is oFTen 

noT abouT maTerial Things.” a legacy Focuses on The 

experiences oF your liFe and The diFFerences 

you have made. 

It recognizes and embraces the meaningful ways your unique gifts 

have made an impact on your children, your work, your community and 

the things you care about. It’s a lifetime process that may involve your 

finances, assets, time, expertise or passion. Creating and preserving your 

living legacy also enhances your well-being by recognizing the differences 

you’ve made; connecting and inspiring the next generation; and designing 

the ideal transition to the next stage in life. The following questions can 

be useful in identifying and creating your Legacy Life Plan.



1. Do you feel that you and your family are prepared for what lies ahead?

2. What do you want your life or legacy to signify?

3. As you think about your life and experiences, for what things are you the
most grateful? How would you hope to be remembered?

4. What were the important turning points or defining moments in your life
that contributed to your overall well-being and success?

5. How might your life experiences, lessons, achievements, values,
relationships and stories be preserved, communicated and perpetuated for 

future generations?

6. A key legacy goal in many families is generational family harmony and
unity. Is this an important goal or possibly a concern for you and your family?
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7. As you think about the wealth of your family, what are your thoughts
on how the wealth is not only best protected but also positioned and

prepared to grow and last? Please consider wealth not only in the context 
of a financial inheritance but also in other forms, like values, work ethic, 

social and community responsibility, family and life experiences.

8. Is there some purpose or cause like community, social and culture
interests; religious, educational or service organizations; and nonprofits 

that you would like to consider as part of your legacy plan?

9. Are you informed or aware of the charitable trust or annuity
strategies that will allow you and your family to benefit from your 

charitable plan or gift?

10. Is there a specific property, home or family treasure that should be
part of your legacy plan?

11. What other thoughts or ideas do you have for leaving a legacy that will
be remembered in the hearts and minds of future generations?
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Estate, Fiduciary and Inheritance Questions
a 20-year sTudy indicaTes ThaT seven in Ten esTaTes 

Fail To TransFer wealTh successFully To The nexT 

generaTion. over Three generaTions, 90 percenT oF esTaTes 

are depleTed. only 3 percenT oF These esTaTe Failures are 

due To Taxes or improperly prepared legal documenTs; 

97 percenT resulT From broken TrusT, poorly prepared 

heirs, a breakdown in communicaTion and relaTionships, or 

The lack oF a clear vision For The wealTh TransFer plan. 

Further, for most estates, the emphasis is generally on tax planning 

and not enough on life and family planning. This ultimately can diminish 

your legacy and the harmony of future generations.
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1.  What was the primary purpose in the design and structure of your 
present estate plan?

2.  Do you have a clear understanding of your estate, fiduciary and 
inheritance plan?

3.  Does your estate plan or supporting documents express or explain your 
intent and purpose, as well as capture your values and your hopes for 

your children?

4.  Do you have any concerns about the impact or influence of an 
inheritance on the next generations?

5.  How might your children integrate an inheritance into their lives?

6.  Is it important to provide asset protection for your children or a safety 
net that is safeguarded from divorce, creditors or financial mistakes?
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7.  Since children have different skills and circumstances in life, do 
you want your children to receive an equal inheritance in your estate 

planning or are you more inclined to think of your estate plan 
in terms of a fair inheritance?

8.  When do you think it would be best for your children or grandchildren 
to receive an inheritance?

9.  What form should the inheritance take: outright, in trust or 
as a combination?

10.  How much would you want to tell them about their potential 
inheritance?

11.  Is there a special property or family treasure that you want to pass 
on to the next generation?

12.  Do you understand your present fiduciary plan?
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13.  Have you had a Fiduciary Review that measured the practical 
implications and results of your fiduciary plan?

14.  What qualities or skills do you believe would be important in a 
fiduciary in order to have an effective trustee-beneficiary relationship 

when family trusts are used to enhance the well-being and wealth 
of your family? In other words, what qualities or characteristics are 

important to you in selecting a fiduciary?

15.  Why might you consider setting up a family trust in your estate plan 
for the benefit of your children?

16.  How should your fiduciary/trustee reinforce your values and core 
beliefs in administering the trust and working with the beneficiary(s)?



I

— Page 15 —

Family Business Succession Questions
Imagine as a spouse or heir that you have been handed 

a successful business but know very little about the 

organization you’re about to run or sell. or maybe 

you’re in the process of selling a business you’ve built, 

but are not sure what this will mean to your overall 

financial situation or future identity in life. 

In either situation, this could be a major life event with emotional and 

financial implications. We believe business succession is a strategy 

(not an event) that every owner will need, because one day, each 

owner, shareholder or employee will exit their business or career. It’s 

important to consciously plan for and systematically move toward that 

important stage in life.

1.  How would you answer the question, “Who am I when I no longer own a 
business or have a place to go each day?”

2.  What are your greatest fears in letting go of your business?

3.  Do you have a vision or purpose for the next stage in life without 
your business?

4.  How have you used qualified professional advice in integrating the 
business succession, estate and retirement plan for you and your family?

5.  Are there any specific directions regarding the succession of your 
business or other illiquid assets in the event of your incapacity or death 

that should be addressed in your health-care or financial powers of 
attorney, estate plan or other supporting documents?

6.  Are your asset and business values substantiated, or is there a 
workable formula or process for determining fair-market value?
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7.  Does a funding plan exist for the payment of business liabilities, 
working capital needs, and potential estate and income taxes in the 

event of death or incapacity of the owner/manager?

8.  If you have a family business, has a successor been selected, 
documented and communicated to other stakeholders and 

family members?

9.  Is the economic growth and viability of the business sustainable with 
proper management in the next generation?

 

10.  Has your vision and mission statement for the family business been 
written and communicated to family members and management?

11.  Is there a written business succession strategy that defines how the 
assets and shareholders will be treated, assuming various trigger events 

such as death, disability, withdrawal or retirement?
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12.  If a business buy-sell agreement is funded with life insurance, 
is it intended that the insurance cash value or death proceeds will 
add to the value of the business for estate purposes or the sale of 

your interests during your lifetime?

13.  Do you know if the agreement is unclear or silent on the treatment of 
the life insurance proceeds?

14.  Do you have a documented plan and timeline in place for transferring 
business decision-making responsibility and authority in the event 

of a contingency or your retirement? Is this plan approved by business 
credit sources?

15.  Has the business succession plan been communicated to family 
members and other stakeholders, including credit sources?

16.  Have you developed a funded retirement source independent from the 
operating results or the sale of the business interest?
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Quality-of-Life Planning Questions
Quality-of-life planning, which includes end-of-life 

decisions, is a difficult subject for most families to talk 

about. however, having a more intentional, comprehensive 

conversation with your family while you are healthy 

can help bring you all closer together and ensure 

that your wishes are understood and respected. 

It’s important to start with the basics: a simple packet of information that 

might include a recent financial statement, insurance information, burial 

and funeral instructions, health-care information, and financial powers 

of attorney. You should also consider putting together a more meaningful 

health-recovery statement that includes quality-of-life goals, a personalized 

legacy video or letter to loved ones, and possibly a brief explanation of the 

“why” behind your estate plan. All of these pieces together can help not only 

prepare your family for this eventuality but also make the transition more 

well defined for you and your loved ones. 
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1.  How are you preparing for life transitions and change that will mean 
greater dependency in the coming years?

2.  Does your end-of-life planning reflect your core values, and are these 
values clearly understood by your family?

3.  Have you expressed quality-of-life goals in a health-care statement or 
in conversations with your family?

4.  Do you anticipate any caregiving responsibilities during the next 
stages of life?

5.  Do you have an insurance plan or other funding source as a 
contingency for long-term-care expenses?

6.  Do you have a customized health-care and financial power of attorney 
that addresses your unique wishes? Is your fiduciary or agent aware of 

your directions and wishes? 
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7. In selecting your health-care agent, did you use any specific criteria
that would be important for others to know?

8. Have you completed a HIPAA authorization and identified who you
want to receive your health-care information?

9. Have you completed a Medical Orders for Scope of Treatment
form or written a meaningful recovery statement regarding your 

medical and health-care choices? Has your personal physician 
reviewed and approved the document?

10. Do your family and medical providers have instant access to your
vital health-care documents?

11. Have you planned for the administrative and ceremonial needs and
roles for end-of-life decisions?
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12. Do you have a liquidity plan for the final expenses and more
immediate family needs?
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We’re Here to Help You Plan Your Legacy 
Building your legacy involves a real examination of 

your goals — for Both yourself and your family. as you 

think aBout everything you would like to leave Behind, it’s 

important to create an effective plan to achieve all of 

your oBjectives and provide for a successful transition. 

Our purpose, or mission, is to enrich our clients’ lives and 

legacies, not just their investment portfolios or estate plans. 

We can be reached at 970-484-9222 to answer any questions.

Notes
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